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PAGE 2 AGC 2023 BUILD WASHINGTON AWARDS

THANK-YOU
_ to all of our 2023
Build Washington Awards

sponsors!

AGC of Washington takes great pride each year in recognizing
the best and brightest of our members’ people, programs and projects —
but it doesn't happen without the generous support of many sponsoring firms.

Thank-you to these AGC-member firms who helped to make the
2023 Build Washington Awards possible.

TITLE SPONSOR

MOSSADAMS

SUPPORTING SPONSORS
a Alaska National OLES MORRISON
INSURANCE COMPANY OLES MORRISON RINKER BAKER LLP

oorion [ e

5/ WASHINGTON CHAPTER 550 sove sor - seatie wa onios

THE CONSTRUCTION ASSOCIATION 206.284.0061 « www.agcwa.com
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AGC HONORS
TOP PROJECTS,
PEOPLE AND
SAFETY

The AGC of Washington on
May 18 held the 2023 Build
Washington Awards celebra-
tion at Seattle’s Museum of
Flight. The annual program
recognizes members’ top proj-
ects, programs and people
over the past year — this year
presenting awards across 34
categories plus two grand
awards. The event was spon-
sored by Moss Adams.

“The Build Washington
Awards provide an excellent
opportunity for members of
our construction community
to come together and reflect
on recent projects that dem-
onstrate superior excellence
for innovation, safety and
related challenging aspects,
and to recognize the contrac-
tors driving that excellence,”
said 2023 AGC of Washington
President Glyn Slattery. “Our
local communities are signifi-
cantly improved as a result of
the extraordinary efforts of
the individuals and firms of
our award winners and we
should all be proud of their
contributions to our state.”

Construction Excellence judg-
esincluded Anne Timmermans,
Paramatrix; Joe Gildner, Sound
Transit; John Schaufelberger,
University of Washington; Eric
Pearson, DCI Engineers; and
Derek Case, WSDOT.

Safety Excellence judges
included Travis Stone, AGC
Oregon Columbia Chapter;
Doug Buman, LIUNA Health
& Safety Fund of North Amer-
ica; Kevin Cannon, AGC; Craig
Blackwood, Labor & Industries;
and Carl Heinlein, American
Contractors Insurance Group.

Specialty Award judges
included Gordon Krippaehne,
Howard S. Wright; Elaine
Ervin, Moss Adams; and Bren-
da Nnambi, Sound Transit.

Faber Construction won the
Grand Award for Construction
Excellence for its work on the
new Sumas Elementary School.
PHOTO COURTESY OF FABER CONSTRUCTION
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GRAND AWARDS

CATEGORY HONOREE

Construction

Safety JTM Construction

INDIVIDUAL AWARDS

Faber Construction
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SPEGIAL AWARDS
CATEGORY HONOREE

Excellence in Innovation Turner Construction
AGC/Moss Adams Community Service DPR Construction

Champion of Diversity Award —

Corporate Commitment and Kiewit
Workforce Diversity
Champion of Diversity Award — Kiewit

Business Diversity

CATEGORY

Rising Star Award

Project Manager of the Year

Superintendent of the Year

Brian Salsgiver Safety Professional of Year Award

HONOREE

Mark Rosenwald, Exxel Pacific

Bradley Morlock, Orion Marine Contractors
Matt Elder, Atkinson Construction

Justin Molocznik, JTM Construction

2023 CONSTRUCTION EXCELLENGE AWARDS

CATEGORY

Public Building ($5M-$20M)
Public Building ($20M-$50M)
Public Building ($50M-$100M)
Private Building ($2M-$5M)
Private Building ($5M-$20M)
Private Building ($20M-$50M)
Private Building ($50M-$100M)
Private Building (over $100M)

Tenant Improvement (under $5M)

Tenant Improvement (over $5M)

PROJECT

Skagit County Stabilization Center

Sumas Elementary School

Joint Regional Correctional Facility

Gig Harbor Peninsula Fish Food Bank
Jamestown S’Klallam Healing Clinic
Hobson Place South

The Accolade

Dexter Yard

Cantina Monarca Restaurant & Tequila Bar
Quinault Wellness Center

HONOREE

Faber Construction

Faber Construction

The Walsh Group

Washington Patriot Construction
Korsmo Construction

Walsh Construction

Exxel Pacific

Turner Construction

Bayley Construction

Abbott Construction

Highway/Transportation (under $5M)
Highway/Transportation ($5M-$15M)
Highway/Transportation ($15M-$50M)
Heavy/Industrial (under $5M)
Heavy/Industrial (over $20M)

SR 17 Grape Drive intersection safety improvements
Union Street pedestrian bridge waterfront access
I-5 & SR 11 Padden Creek fish passage

Tolt Pipeline No. 1 rehabilitation

Steilacoom-DuPont Road to Thorne Lane corridor

Granite Construction

The Walsh Group

Granite Construction

Imco General Construction
Atkinson Construction

SAFETY EXCELLENGE AWARDS

CATEGORY

Construction Manager (under 100K hours)
Construction Manager (over 200K hours)

General Contractor, Highway/Civil (under 100K hours)
General Contractor, Highway/Civil (100K-500K hours)
General Contractor, Highway Civil (over 500K hours)
Specialty Contractor (500K-1M hours)

Specialty Contractor (over 1M hours)

General Contractor (under 100K hours)

General Contractor (100K-250K hours)

General Contractor (250K-500K hours)

General Contractor (over 1M hours)

HONOREE

Centennial Contractors Enterprises
Exxel Pacific

Nova Group

Orion Marine Contractors

Granite Construction

umcC

MacDonald Miller Facility Solutions
Washington Patriot Construction
Foushée & Associates

JTM Construction

BNBuilders
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PUBLIC BUILDING

AGC 2023 BUILD WASHINGTON AWARDS

SUMAS ELEMENTARY SCHOOL

Location: Sumas

General contractor: Faber Construction

Sumas Elementary School is a new 47,476-square-
foot public school in Sumas built for the Nooksack
Valley School District. Along with the construction
of the new building came the demolition of the old
school building and site work for new parking lots,
bus turnarounds and landscaping.

Located in a residential neighborhood, the project

also utilized an

existing auxiliary
gymnasium, built
an outdoor play-
ing pavilion and

GRAND AWARD
CONSTRUCTION

installed a new

playground — all available for public use. The school
itself includes a cafeteria, gym, library, curriculum
room and several offices and classrooms on each
of the two floors. The school is wood-frame con-
struction atop cast-in-place concrete crawlspace
walls with perimeter flood vents to accommodate
potential passage of water under the building. The |
new gymnasium and auxiliary gymnasium double |

as rentable space for public athletic programs.

GENERAL CONTRACTOR
JTM CONSTRUCTION

General contracting can
become very siloed, in all aspects
of the industry. It is recognized
that many times the demands
of the contract (or sub-contract,
or regulation, etc.) becomes the
standard to work from, and no
more. But investing in the indus-
try has a return that is not always
clearly recognized. Applying this
to safety, the company under-
stands that when it invests in the
community and safety industry,
it is ultimately investing in a bet-
ter future for

the individu- GRAND

als it tries to

protect. AWARD
JTM s SAFETY

core value

of safety is

based on its passion to protect
its people and the communi-
ty like family. That is why JTM
partners with organizations like
Milwaukee’s R&D department
to test out new technologies
on JTM projects and work with
Milwaukee to offer feedback on
what contractors need in emerg-
ing safety technology. Addition-
ally, this desire to invest in the
safety industry led to a relation-
ship with CPWR and participat-
ing in jobsite climate research.
Beyond helping the research-
ers and innovators in technol-
ogy, JTM also engages with the
local community and academic
institutions to invest in the next
wave of safety professionals
entering the workforce. JTM has
engaged with Edmonds Commu-

| Sumas Elementary School has cast-in-place concrete
crawlspace walls with perimeter flood vents.

JTM’s core value of safety is based on its passion to protect
its people and the community like family.

nity College to support and invite
to JTM projects non-traditional
interns through L&I's retrain-
ing program. These internships
may not result in job placement,
but JTM gets the opportunity to
develop individuals interested in
safety as a career.

Additionally, JTM is develop-
ing an Introduction to Safety
Management course for Renton
Technical College’s Construction
Management program — this

coming from a demand from
students to learn more about the
safety field, which has resulted
in an opportunity for JTM to
invest in future safety profes-
sionals.

JTM also holds a high value in
involvement with professional
societies, safety committees and
safety conferences. For the last
few years, JTM has been a pre-
mier sponsor of Construction
Safety Day (CSD), the ASSP Puget

!

Sound Safety Symposium, and
the annual Governor’s Industrial
Health and Safety Conference.
Beyond financial support, JTM’s
safety team is involved in the
management of these events,
sitting in various committee,
board and leadership positions.

JTM'’s corporate safety director
serves as the management rep-
resentative of construction on
the Governor’s Industrial Safety
and Health Advisory Board, and
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PHOTO COURTESY OF FABER CONSTRUCTION

PHOTO COURTESY OF JTM CONSTRUCTION

is vice president of the board. On
the CSD committee, one of JTM's
safety managers is involved in
picking scholarship winners. In
addition, JTM team members
show up and participate. Confer-
ences, committees, meetings:
you will often see not one JTM
representative, but many. That
simple dedication — making sure
JTM is present — is evidence of
the company’s commitment to
evolving the industry of safety.
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EXCELLENCE IN INNOVATION
TURNER CONSTRUCTION

Adjacent and just to the east of the existing Seattle Aquarium, the Ocean Pavil-
ion will amplify the aquarium’s existing global conservation efforts and inspire a
worldwide ocean ethic by bringing visitors face-to-face with tropical species native
to the Coral Triangle, a marine biodiversity hot spot in the Indo-Pacific region.

The 3,500 sustainably sourced animals that will live in the Ocean Pavilion are
members of complex and delicate tropical reef ecosystems. The aquarium plans
for its new habitats to house apex predators (sharks and rays), fish (wrasses,
grouper, trevally, butterflyfish and others), up to 30 species of corals, anemo-
nes, sea stars, giant clams, and other marine life. The habitats will also feature
mangrove trees — critical sources of shelter for young fish. By highlighting the
interconnected nature of marine ecosystems, the Ocean Pavilion will allow visi-
tors to see how losing even a single species has a devastating ripple effect.

The project’s unique shape has few regular angles or flat surfaces, and relies
on copious amounts of concrete and rebar to support its future 360,000-gallon
coral reef ecosystem. Turner used a custom forming approach using CNC foam

build-up to make many of those curved surfaces.

AGC/MOSS ADAMS COMMUNITY SERVICE AWARD
DPR CONSTRUCTION

DPR Construction leverages
strategic skills-based volunteer-
ing to create a lasting impact in
communities around the Puget
Sound. DPR’s philanthropic
vision is “Building possibilities
for the under-resourced.” It does
this through supporting organi-
zations that serve individuals in
the local communities who face
economic challenges and/or a
lack of resources.

DPR implements its vision
through employee-led volun-
teer initiatives that harness the
strength of their professional
skills to help nonprofit partners
move forward in their missions.
DPR’s goal is to provide the
organizations it supports with
resources and tools to help them
achieve longterm success. DPR

listens to and collaborates with
its community partners to iden-
tify how it can help them through
its Three Pillars of skills-based
volunteering:

® Pillar 1 — facility construc-
tion and renovation. DPR makes
facilities improvements that
enable community organizations
to maximize their impact.

® Pillar 2 — career and educa-
tion guidance for youth. DPR cre-
ates and delivers construction
education and career programs
for under-resourced youth.

® Pillar 3 — operational support
for nonprofit partners. DPR builds
relationships with community
organizations and helps strength-
en their operational capacity.

As COVID-19 restrictions were

CHAMPION OF DIVERSITY AWARD

KIEWIT

Kiewit says that diversity is
vital to the success of its busi-
ness. Rooted by its corporate
core values — people, integrity,
excellence and stewardship —
Kiewit is committed to inclusive
employment and business prac-
tices that reflect equity, respect
and accountability, and has poli-
cies in place to ensure that its
workplace is free from discrimi-
nation.

Every Kiewit employee is
required to adhere to the com-
pany’s equal employment oppor-
tunity, anti-harassment and non-
discrimination policy, as detailed
in the corporate policy manual.
To ensure understanding and

alignment with Kiewit's core val-
ues and cultural expectations,
diversity training is provided to
employees on an annual basis.
Kiewit’'s diversity representa-
tion is on par or exceeds its
industry peers. Within Kiewit,
diversity is represented at all
levels, from the board and execu-
tives to interns. Kiewit contin-
ues its strategic and intentional
focus on growing a diverse pipe-
line at all levels of the organiza-
tion through recruitment, profes-
sional development, mentorship
and stretch assignments.
Kiewit's recruitment efforts
involve partnering with indus-
try and community diversity

relaxed, DPR volunteers were
ready to start making a differ-
ence. Organized by the pillars,
DPR’s community initiative out-
comes include:

PILLAR 1

® Collaborating with Rebuild-
ing Together to make facility
improvements at the senior cen-
ter in Ballard. Activities included
painting the common room and
installing a new rubber base,
repairing drywall and ceiling
tiles, completely rebuilding the
ADA accessibility ramp and deck,
exterior landscaping, and gen-
eral safety enhancements.

® With Sawhorse Revolution,
DPR craft labor supported proj-
ects around the facility including

organizations and recruiting at
a variety of colleges, military
bases and job fairs to build a
diverse workforce. To attract
and retain diverse talent, the
company has implemented sev-
eral internal programs, such as
the Women in Kiewit employee
group and its Thurgood Mar-
shall and Kiewit Legacy Minor-
ity and Women scholarship pro-
grams — which have awarded
over $550,000 to women and
diverse scholars.

Under the direction of execu-
tive leadership, Kiewit’s Diver-
sity, Equity and Inclusion (DEI)
Committee is responsible for
implementation and oversight

PAGE 5

The 360,000-gallon coral reef enclosure was created
with a monolithic placement of concrete.

building tiny homes and complet-
ing the Spotlight for the Deaf
community space. DPR’s team
also helped prepare groundwork
to expand Estelita’s Library, a
depository focused on social jus-
tice literature.

® At Mary's Place, the DPR
team completed various main-
tenance projects including land-
scape cleanup and the installa-
tion of a new fence protecting
the playground area.

® DPR provided $150,000 of
in-kind facility construction and
renovation work.

PILLAR 2

® Active supporters of the ACE
Mentorship program, DPR’s
team hosted ACE students in

of company DEI strategies
and initiatives. Accountabil-
ity is ensured through regular
reports — both to the executive
team and through companywide
updates. On its projects, des-
ignated DBE/EEO compliance
managers oversee diversity
efforts and ensure connectiv-
ity between the project team,
subcontractors, community and
job seekers, ensuring alignment
and progress towards diversity
objectives.

Diversity efforts include part-
nerships and investments in
nonprofit organizations serving
the communities in which Kiewit
builds. Kiewit says it's proud
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PHOTO COURTESY OF TURNER CONSTRUCTION

the company office, and three
employees participated as men-
tors across the greater Puget
Sound.

® DPR supported YouthBuild
with training for students cov-
ering OSHA 10, CPR/first aid,
enneagrams, general construc-
tion information panels, and job-
site tours.

® With Sawhorse Revolution,
DPR’s craft team members were
able to share their love of car-
pentry with hands-on training
and activities.

PILLAR 3

® Operationally, DPR sup-
ported Sawhorse Revolution by
helping plan the group’s annual
Gingerbread Barn-Raiser.

to be a past NAMC-Washington
Prime Contractor of the Year and
have established long-standing
relationships with organizations
such as NW Minority Builders
Alliance and Washington PTAC,
through membership, sponsor-
ship, event attendance and vol-
unteer service.

Kiewit regularly participates in
NW Minority Builders Alliance
and Washington Chapter of the
National Association of Minor-
ity Contractors meetings, and
regularly partners with Wash-
ington Procurement Technical
Assistance Center and RISE Up
to create opportunities for inclu-
siveness on projects.
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CHAMPION OF DIVERSITY AWARD
KIEWIT

Kiewit consistently meets or exceeds DBE goals
through incorporating a diverse business inclu-
sion strategy as part of its overall subcontracting
plan. Recent Washington state projects that have
exceeded DBE goals include the Alaskan Way Via-
duct demolition (exceeded goal by 9.7%), SR 520
floating bridge and landings (exceeded goal by
0.8%), and SR 530 Trafton and Schoolyard creeks
fish passage (exceeded goal by 4%).

Kiewit uses various strategies to foster DBE [
participation, including certification assistance;
hosting pre-bid meetings and one-on-one sessions;  [FESE
unbundling work packages; and ensuring a trans- |
parent and consistent bid process. The company is o
also committed to building capacity and enhancing |
the success of its small/diverse business partners B2
by providing technical and administrative support
to help mitigate barriers to participation.

Successful partnerships drive successful proj-
ects, and Kiewit regards the success and growth
of its diverse partners as its responsibility. Finding
opportunities to mentor and develop the subcon-
tracting community is a part of its ordinary course
of business. Kiewit's internal mentoring program
promotes success and growth by providing par-
ticipating firms access to sponsored workshops,
roundtables, and educational sessions delivered I TR o R Tl At R T R 1 A R L R R R e R e e LR
by industry experts. Kiewit has also participated opportunity to network, hear leadership talks and attend expert-led breakout sessions.
extensively in programs like WSDOT's Mentor
Protege Program.

]
e B OE |

Are you in search of a new career that offers...

-A clearer trajectory to your professional
development goals?

-A new challenge fit for your expertise?

-Greater recognition of your skills & talent?

Looking for an experienced Growth Agent?

Through my 22+ years in construction, risk management and commercial real estate in
the Pacific NW, | have built an extensive network of highly qualified professionals who
trust me to connect them to the best possible new opportunity in their career.

LisaPoole | 206.714.3669 | lisa@linkmellc.com |  www.linkmellc.com
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PUBLIC BUILDING
SKAGIT COUNTY STABILIZATION CENTER

Location: Sedro-Woolley
General contractor: Faber
Construction

Skagit County Stabilization Center was designed as a
welcoming environment that feels like home.

The new community-based
Skagit County Stabilization Cen-
ter campus includes an evalua-
tion and treatment (E&T) center
and subsequent substance use
disorder treatment facility, with
possible future expansion of two
additional programs to meet a
dire need in Skagit County. The
E&T is a 16-bed program that
provides inpatient mental health
services to adults who are expe-
riencing acute psychiatric symp-
toms and require a secure envi-
ronment to stabilize symptoms
and prepare to return home or
to lower levels of care. Design
emphasis was placed on safety,
choice and empowerment, and
welcoming environments that
feel like home. The siting, design
and programming were informed
by feedback from extensive com-
munity outreach and stakeholder
engagement sessions, as well
as best practices from innova-
tive behavioral health programs

nationwide. The facility opened
for patients in 2022. PHOTO FROM FABER CONSTRUCTION

Learn More

o BAVAVAVAV GVAVAVAVAVAVAVAY, )

i

Whether your project is near, over or under the water,
Orion can deliver. "

HEAVY CIVIL AND MARINE CONTRACTOR
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PUBLIC BUILDING
NORTHWESTERN JOINT REGIONAL CORRECTIONAL FACILITY

Location: Joint Base
Lewis-McChord
General contractor: The
Walsh Group

This LEED Silver
design-build project
included the design
and construction of a
150-bed correctional
facility with kitchen and
dining, medical/dental
facilities, recreation and
administration spaces.
The 66,000-square-foot
building incorporates
Army Corrections Sys-
tems Level Il (pretrial
confinement and mini-
mum/medium security)
criteria and Complying
with American Correc-
tions Association stan-
dards, and other applica-
ble laws and regulations.

Major work elements
included utilities, light-
ing, paving, walks, curbs
and gutters, parking,
street lighting, storm
drainage, information
systems, recreational
area, site improvements,
HVAC and demolition of
the existing JRCF, as
well as comprehensive The correctional facility at JBLM was designed to meet the
interior design including updated standards and regulations of the U.S. Army.

furnishings, fixtures and
equipment. PHOTO COURTESY OF THE WALSH GROUP
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4 gray lumber company

A Century of Performance + Integrity

A large stormwater detention vault was constructed beneath ‘
the parking lot of the new food bank building. ‘

PHOTO COURTESY OF WASHINGTON PATRIOT CONSTRUCTION

PRIVATE BUILDING
PENINSULA FISH FOOD BANK

Location: Gig Harbor and permitting process starting in March 2020

General contractor: Washington Patriot Construction  with conceptual design until July 2021, when con-

. struction began on the 10,000-square-foot food

R 7z &) This design-build project consisted of providing bank. This warehouse building is used to store food

We Dellver;" A NYWHERE {7,1 2 U Sj a new, larger space for the Gig Harbor Peninsula and donated items and contains office spaces for

\L\\ YEARS ,/,’/ Fish Food Bank and Community Services to call the staff and volunteers.

= & home. The original food bank was a shared facility A large stormwater detention vault was also con-

that had become too small to support the organiza- structed beneath the parking lot. The food bank

]SOOGLCGRAY qraYIumber.COm tion’s needs. was built to LEED Silver standards, although it is
Washington Patriot Construction led the design not officially certified.

z N
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The clinic incorporates elements of the tribe’s culture through desigh and
materials that emphasize healing and recovery.

PRIVATE BUILDING

JAMESTOWN S'KLALLAM
HEALING CLINIC

Location: Sequim
General contractor: Korsmo Construction

The Jamestown S’Klallam Tribe has taken the lead in meeting the growing need for
opioid-use disorder treatment through this new medication-assisted treatment (MAT)
facility.

The Jamestown S’Klallam Healing Clinic is only the third MAT clinic in the nation
to provide full wraparound services, including primary care, dental care, counseling
services, childcare, transportation and social services. Wraparound services give
patients a higher chance of recovery than traditional clinics by helping to heal both
the mind and body. The wraparound service model embraces each patient’s individual
strengths, needs and natural support systems. Clinic staff create individualized care
plans that are delivered in a structured team-based framework.

The 17,000-square-foot clinic incorporates elements of the tribe’s culture through
design and materials that emphasize healing and recovery. A central corridor mean-
ders through the building, leading patients through Native American art-filled spaces
with abundant natural light that forms a pathway reflecting the journey of recovery.

PRIVATE BUILDING
THE ACCOLADE

Location: Seattle
General contractor: Exxel Pacific

The Accolade is a 21-story, 238,094-square-
foot student-housing tower with one below-grade
level and city views.

The project has 226 units with 597 beds. Units
range from studios to four-bedroom suites. Units
are furnished with high-end, space-saving fur-
niture, stainless-steel appliances, dishwashers
and washers/dryers.

Located one block from the U District light rail
station and two blocks from the UW campus, The
Accolade was designed to promote sustainable
transportation, including a 180-stall bike room
with a workstation. Amenities include a gym,
third level family deck with rock-climbing wall, TV
lounge, clubhouse, rooftop lounge with exterior
breezeway connecting the barbecue deck and
the rooftop “park with a grassy hill,” study lounge
with countertop seating, conference tables and
connected study rooms. The ground floor offers
a lounging area, several study nooks, a coffee
bar, an exterior porch for people watching/inter-
acting with passersby, property management
and Luxer One package lockers.
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Walsh Construction erected the Passive House-
certified building on a tight urban site.

PRIVATE BUILDING

HOBSON PLAGE SOUTH

Location: Seattle
Winner: Walsh Construction

Hobson Place is a 93,000-square-foot mixed-use supportive housing building that
provides permanent affordable housing and on-site health services to people who
have experienced extended periods of homelessness. The project’s owner, Downtown
Emergency Services Center (DESC), named it in honor of its former executive direc-
tor Bill Hobson, an advocate for the homeless in the region. The project includes two
phases: an initial North phase with 85 apartments; and a second South phase with
92 apartments and a 5,600-square-foot public health clinic operated by Harborview.

This nomination focuses on the South project, which was delivered on schedule
and budget in early 2022. Walsh Construction was part of a collaborative team with
DESC, Harborview, Runberg Architects, and TGB Architects, who navigated numerous
logistical challenges on a tight urban site to design and construct a high-quality, Pas-
sive House-certified building.

WA Patriot is honored to receive the
2023 AGC BUILD WASHINGTON AWARD
for

Safety Excellence
GC Building - Under 150,000 Hours

V A <

A PATRIOT §

CONSTRUCTION

A A A4 S A N S

BUILD | SERVE | LIV

-

s :Washi@ton{’atriot Construction LLC | PO Bé§33§, Gig Harbor, WA 98335 ILTWWw.wgpatrigit;cqm\ ~
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The new development might start this fall, but own )
hasn t yet announced a groundbreaking ;

* Construction reporting
* Jobs out to bid

e Contracts awarded

The most useful resource for
Northwest businesses

Locally-owned, the DJC has been serving the * Upcoming Projects
construction community for over 100 years. * Sub-bids Wanted
Publishing Six days a week, the DJC covers * Rosters

areas of construction, architecture, engineering, e Fed Bizops
consulting, commercial real estate, government, « Building Permits
urban planning and law. And More!

Many options for you to choose from, the most popular are...

Online $210 annual Online $440 annual AND FOR PLANS...
Consultant Package All Access Package

Stories and Public Notices plus Everything in Consulting, Online $325 down plus
all architectural, engineering Construction and Real Estate an additional $50 per
and other professional ser- Packages, plus new statewide month plan view charge
vices projects, RFPS, proposals business licensing, bankruptcy

opened and awards data. PLANCENTER.COM

. . Access to plans and spec
Online $350 annual In print $220 annual books and much more!

Construction Package NEWSPAPER DELIVERY
Stories, Public Notices, plus all All access only in print
construction contracting projects,

RFPS, bids opened and awards

To get access to all this online, in print, or both
PLUS online plans from PlanCenter.com

Visit WWW.DJC.COM
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PRIVATE BUILDING
DEXTER YARD

Location: Seattle
General contractor: Turner Construction
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Dexter Yard is a 540,000-square-foot building in the South Lake Union
neighborhood of Seattle. The 15-story building is comprised of a pair of tow-
ers, each 175 feet tall, providing 515,000 square feet of lab and office space,
and approximately 25,000 square feet of ground floor space devoted to retail.

A pedestrian through-block passage offers access to retail, office elevator
lobbies and an open gathering space, and serves as a vital pathway connect-
ing the South Lake Union neighborhood and Lake Union. The project also
features an interior open area called the Field House, reservable by building
tenants and community groups. Approximately three levels of below-ground
parking are provided.

“The building is designed to help establish a distinct identity for the area
and to enhance the developing pedestrian experience,” notes Kyle Gaffney,
founding principal at SkB Architects and co-lead designer for the project.
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Dexter Yard is comprised of a pair of towers with 515,000 square feet of
lab and office space, and about 25,000 square feet of ground floor retail. =

The restaurant’s concept included pervasive
compound framing and finishes.

PHOTO COURTESY OF BAYLEY CONSTRUCTION

TENANT IMPROVEMENT S S
CANTINA MONARCA RESTAURANT +Reach Forkifts + Generators -

* Pumps ¢ Air Tools * Air Compressors ®

& TEUUILA BAR e Foundation Equipment ¢
Location: Bellevue PA 00
General contractor: Bayley Construction

Cantina Monarca is a 2,428-square-foot restaurant and high-end tequila bar installed in an existing Since 1955

tenant space on the ground floor of Lincoln Square South in downtown Bellevue.

The owner selected Gulla Jonsdottir, an interior design firm from Los Angeles, to develop and execute
the conceptual design for the project, with Ferguson Architecture as the architect of record. Bayley 250 S. Webster St" Seattle’ WA 98108
Construction was selected as the general contractor to finish construction just after demolition of the
existing tenant space was complete. (206) 762'3550 b (800) 678'6379

This complex project included extensive demolition of the existing restaurant space and comprehen-
sive installation of new systems, casework, finishes and kitchen equipment. Unique challenges inher- Fax: (206) 763-4232

ent to the restaurant’s concept included pervasive compound framing and finishes, complex fire and

life-safety coordination for the interior wood cladding specifications and details, and intricate detailing WWW. PacoEquip_com
and installation for required mechanical, electrical and fire sprinkler functionality within the wood and - "

agave ceiling assemblies.
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TENANT IMPROVEMENT

AGC 2023 BUILD WASHINGTON AWARDS

QUINAULT WELLNESS CENTER

Location: Aberdeen
General contractor: Abbott
Construction

Serving both Quinault tribal
members and the public, the
new Quinault Wellness Center
is an outpatient facility that
addresses the community
effects of substance use disor-
ders through evidence-based
holistic treatment.

This adaptive reuse project
transformed a 40-year-old
structure from a former retail
space to a new clinic offering a
medication-assisted treatment
(MAT) program and wrap-around
services such as primary care,
dental, behavioral health,
childcare and administrative
space. The project included
core and shell upgrades and
site improvements.

This facility completes the
first phase of a larger vision,
with future expansion planned
on the site. The Quinault Well-
ness Center is a significant
modern development that
hopes to heal the community
while also spurring the revital-
ization of downtown Aberdeen.

“In a business where so much can go wrong
our broker makes sure a lot goes right.”

Find your momentum. | 1.800.499.0933 | propelinsurance.com
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Quinault Wellness Center is an adaptive reuse
of a 40-year-old structure.

PHOTO COURTESY OF ABBOTT CONSTRUCTION

At Propel Insurance, we're
proud to partner with many

of the region's leading
construction companies,
providing the right kind

of coverage when everything's
on the line. With decades of
experience in insurance, surety
and risk management, our
construction experts understand
the challenges you face and
are highly-skilled at managing
complex ssues, overcoming
project obstacles and
streamlining the entire process.

Find out more about a risk
management approach that
can keep you well-protected
and building toward your goal
at propelinsurance.com.

s " =

ICE
AM ALERA GROUP COMPAMY



AGC 2023 BUILD WASHINGTON AWARDS PAGE 13

HIGHWAY/ TRANSPORTATION
UNION STREET PEDESTRIAN BRIDGE WATERFRONT ACGESS

Location: Seattle
General contractor: The Walsh Group

With the demolition of the Alaskan
Way Viaduct and the focus on creat-
ing pedestrian- and tourist-friendly
access between Western Avenue
near the Pike Place Market and
the waterfront, the city of Seattle
addressed the grade issue by solic-
iting the design and construction
of an attractive and ADA-accessible
stairway and elevator structure, part
of the many key east-west streets the
city will improve.

The Union Street pedestrian bridge
provides a universally accessible con-
nection between the downtown core
and the new waterfront with a wider
walkway, stairway, and an elevator
with a commanding view of the Seat-
tle Great Wheel, Seattle Aquarium
and Elliott Bay. Pedestrian lighting is
integrated in the railings of the bridge
and stairs, underneath the bridge
deck and within the elevator.

The project features a 30-foot-tall
artwork representing the flora and ‘
fauna of the waterfront by Seattle The new bridge features a 30-foot-tall artwork
artist Norie Sato, bringing attention representing the flora and fauna of the waterfront.

to the environment found near the : > E— T
waterfront. PHOTO COURTESY OF THE WALSH GROUP

Granite improved the intersection by replacing the
existing traffic signal with a roundabout.

'PHOTO COURTESY OF GRANITE CONSTRUCTION

HIGHWAY/TRANSPORTATION

UMC IS PROUD TO WIN THE 2023 AGC BUILD WASHINGTON AWARD FOR SAFETY
EXCELLENCE SPECIALTY CONTRACTOR 500,000 - 1 MILLION WORKER HOURS
CATEGORY.

Our “Pride-Based Safety” program is built on knowing you are doing the right
thing at the right time for the right reasons, especially when no one is looking.
Our safety culture is driven by powerful mantras that are always top of mind:

SR 17 GRAPE DRIVE INTERSECTION AR,
Not because it’s a rule, but because Encourages our crews to do hazard
it’s the right thing to do. assessments often, five seconds in
SAFE I v IMPRUVEMENTS every five minutes of work to assess
OWH YOUR ZONE potential hazards.

The cornerstones that create

personal empowerment, making ENGAGEMENT & INCLUSION

Location: Moses Lake
Winner: Granite Construction

each person responsible to conduct Align everyone as an integral part
The SR 17 Grape Drive intersection project was part of the Wash- risk assessments for their own work of the team, influencing overall
ington State Department of Transportation Collision Reduction and and area. performance.

Prevention program, improving safety at the intersection in Moses
Lake.

The project improved and updated the intersection by replacing
the existing traffic signal with a multi-lane roundabout to reduce the
frequency and severity of collisions at the intersection. The use of
splitter islands and exterior curbing on this roundabout promotes
the use of lower speeds while traveling through the intersection —
mitigating potential future collisions and allowing safer pedestrian
travel through the intersection.

KNOW WHEN TO STOP

If youre unsure, STOP, ask, get more
information.

% ume
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Pride-Based Safety.



PAGE 14 AGC 2023 BUILD WASHINGTON AWARDS

HIGHWAY/ TRANSPORTATION
-0 & SR 11 PADDEN CREEK FISH PASSAGE

Location: Bellingham

General contractor: Granite ) ‘_ . o The project corrected two fish barriers and
: A : replaced them with four fish-passable structures.

Construction

As part of the federal permanent
injunction regarding culvert correc-
tions, the Padden Creek fish passage
project corrected two fish barriers
and replaced them with four fish-
passable structures.

Granite Construction led the remov-
al of the existing 400-foot-long cul-
vert below Interstate 5 and an adja-
cent frontage road, replacing them
with two new bridge structures and
a 56-foot-wide metal arch culvert. At
the state Route 11 crossing, the team
removed a double barrel box culvert
and replaced it with a three-sided box
culvert with a pre-stressed lid.

Granite says the project’s over-
whelming success was a direct
result of the collaborative partner-
ship between it and all stakehold-
ers including WSDOT, Washington
Department of Fish and Wildlife,
Lummi Nation, Nooksack Tribe, city [=# e ey S
of Bellingham, USACE and the Wash- e = - : — e
ington Department of Ecology. PHOTO COURTESY OF GRANITE CONSTRUCTION

WE’RE ONYOURTEA

When you work with Star Rentals, you add
powerful players to your project team—pros that
are skilled, knowledgeable, and easy to work with.

Star Rentals employees are the most experienced in
the industry. From our extensive training and safety
programs to our equipment expertise, you can count
on us to deliver the goods. We make sure you get
fast, responsive service, and headache-free billing.

Do we think it's important to be a team player?
Absolutely.

100+ Years of Outstanding Service.

Star Rentals is the oldest, largest and most reliable
independent rental company in the Pacific Northwest.

STAR (.

Preferred Supplier

RENTALS

to the West's Best Contractors

Bellevue ¢ Bremerton ¢ Eugene ¢ Everett ® Ferndale ® Hillsboro ¢ Kent ¢ Longview ¢ Olympia
Pasco e Portland ¢ Salem e Seattle ® Spokane ¢ Tacoma e Vancouver ¢ Wenatchee ¢ Yakima

www.starrentals.com ‘
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HEAVY/INDUSTRIAL

Imco sliplined about 2,500 feet of 54-inch-diameter pipe.

Location: JBLM vicinity
General contractor: Atkinson
Construction

Atkinson Construction rebuilt &%
| the interchanges at Thorne Lane §
and Berkeley Street on Interstate
5 near Joint Base Lewis-McChord,
and added lanes to relieve chron- ©
ic traffic congestion and improve
mobility along the interstate. ¢
This work included widening
5.25 miles of I-5 to add a fourth
general-purpose lane in each
direction, replacing the existing |
Thorne Lane and Berkeley Street
interchanges and constructing
separate crossings over the adja-
cent Sound Transit railroad. The
team also constructed new aux-
iliary lanes along the interstate,
reconstructed the Madigan gate
access control point, raised the E
I-5 mainline grade to fill a sag
at the Berkeley interchange, and
constructed three roundabouts.
In addition, the scope of work
included a high-performance
median barrier, retaining walls,
sound walls, security walls, drain- §
age, signing, illumination and
intelligent transportation systems.

CONSTRUCTION MANAGER

}( ! EZ]' e L N
e R /
PHOTO COURTESY OF IMCO GENERAL CONSTRUCTION

HEAVY/INDUSTRIAL

TOLT PIPELINE NO. 1
REHABILITATION

Location: Duvall
General contractor: Imco General Construction

To support the construction industry and pro-
mote safety during its outreach events, Centennial
provides safety training to new subcontractors, as
well as existing, as part of these events. For its
existing trade partners, Centennial invites them
to attend its lunch-and-learns and other safety-
specific training. This training can include first aid/
CPR/AED, electrical safety, jobsite hazard analysis
and OSHA 30.

As a commitment to its trade partners, Centen-
nial provides these different training courses at no
cost. This allows Centennial to maintain a proactive
approach to safety within the construction industry
while creating a safety culture that extends beyond
its project sites. Centennial mentors smaller trade
partners on business and safety, so they can use
that knowledge as they grow as contractors. The
safety and business knowledge gained while working
with Centennial will help guide workers toward a safe
and inclusive working environment for years beyond.

Centennial also maintains and updates its web-
site that allows access to safety plans, templates,
and company HSEQ polices that subcontractors
and clients can access for safety-related materials
and support.

Centennial supports the growth and development
of college students wanting to go into the construc-
tion field by providing internships. Typically, each
year Centennial will hire approximately two to three
individuals to work with its team in the Seattle and
Fort Lewis offices. Each intern spends time work-

The Tolt Pipeline project restored a critical pipeline that provides
raw drinking water to the Tolt Water Treatment Facility for the city
of Seattle.

In 2009, the pipeline was taken out of service because the hillside
was sliding and had caused parts of the pipeline to separate. After
the slope was stabilized, Imco rehabilitated approximately 2,500
linear feet of pipeline using 54-inch HDPE pipe installed by sliplining.
Excavations were up to 20 feet deep.

The remote project had no internet connectivity, so the team relied
on frequent cell communication between on-site personnel and the
office to manage the work. The project was completed on time with
minimal change orders. Most of the work was performed under live
power lines, requiring a relentless emphasis on safety.

SEATTLE DAILY JOURNAL OF COMMERCE = FRIDAY, MAY 18, 2023
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STEILACOOM-DUPONT ROADTO THORNE
LANE CORRIDOR IMPROVEMENTS

Atkinson rebuilt the interchanges at Thorne Lane and Berkeley
Street, and added lanes to relieve chronic traffic congestion and
improve mobility along the interstate.

PHOTO COURTESY OF ATKINSON CONSTRUCTION

CENTENNIAL CONTRACTORS ENTERPRISES

ing with project management and field staff. This
allows each intern to obtain a basic understanding
of the different phases that a construction project
undergoes.

A typical internship usually lasts three months,
with some interns returning to work during holiday
breaks and some receiving offers to come aboard
after graduations.

As part of the internship process, interns are
trained in the Centennial HSEQ program. The
interns are offered safety training classes that can
range from CPR/first aid to other OSHA-related
classes. Once the intern has received the basic
HSEQ training, the intern is able to perform site
visits with supervision.

One of the great benefits of the intern being out
in the field is to see first-hand why safety is the
No. 1 core value in keeping all industry personnel
safe. Interns are a part of the safety process, from
inception to completion of the project. The intern
also learns why the environmental and quality side
is so important as it relates to worker safety. The
interns are also able to get a sense of why safety
is a team effort.

In the office and on the project site, the intern
is able to experience why safety and inclusion is
so important. At the end of the workday, every
employee goes home to their family and loved ones
safe and has the right to be in a work environment
that ensures safety, equity and fosters a culture
of inclusion.
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CONSTRUCTION MANAGER
EXXEL PACIFIC

Many Exxel Pacific employees are committed to giving back to the industry, invest-
ing their time and knowledge in many areas, including education (on and off the job),
general mentorship and guidance.

Brian Sorensen, director of safety at Exxel, served on the AGC of Washington’s Safety
Committee as Northern District representative for one year and was recently promoted
to general contractor at large for the committee. Sorensen feels this position is of great
importance and is excited to bring fresh ideas to the committee, helping to advance
AGC Safety discussions as well as AGC Safety monthly forums. He also invests his time
as a part of other industry collaborations, such as the AGC Crane Safety task force,
and works with the AGC on safety legislative feedback and testimony.

Sorensen also engages frequently with his alma-mater at Central Washington Univer-
sity, working with faculty and young professionals in the safety program. He has taken on
the role of a mentor, organizing job walks to introduce aspiring students to the industry.
He has also spoken to college classes and been a conduit for CWU’s intern program.

Mark Rosenwald, site logistics coordinator at Exxel, is committed to supporting Core
Plus Construction, an official Washington state program of study allowing high school
students to explore careers in the construction industry. Students benefit by using
hands-on learning to gain real-world skills and earn graduation credits.

Rosenwald works with Sarah Patterson, workforce development director for the AGC
Education Foundation, participating as a panelist twice for an after school online get
together for students. In these sessions, he emphasized how his skills and experiences,
acquired from his diverse career background, help him interface with neighborhood
businesses and leaders — especially when Exxel’s work may impact the community.
Rosenwald also works with Dan Morris, AGC director of education and training, devel-
oping a two-part class to help promote safety in construction.

Bailey Bowell and Paul Rivas, senior safety coordinators, are on an apprenticeship
committee for the Certified Safety Specialists Apprenticeship Program, also acting as
contractor representatives to support the program and its students. They provide guid-
ance on curriculum and topics for learning as well as offering meaningful mentorship
to students and graduates of the program. When requested, they will also counsel

members of the apprenticeship program during their field internship, providing expe- E3CCEEEEAACE N R=IEENE @ OR G ERT T TE R TTTITT={ -

rienced guidance to future safety professionals entering the industry.
Through these commitments, Exxel’s team is helping to advance the caliber of safety
professionals to the industry.

GENERAL CONTRACTOR HIGHWAY CIVIL
NOVA GROUP

Nova’s new hire orientation now includes The Capacity Model (TCM) 101, provided by its
parent organization Quanta Services. This new safety philosophy focuses on building in the
capacity to fail while accepting the reality that humans make mistakes and will fail eventually.

TCM focuses on human performance, the ability to fail safely, STKY (stuff that Kills you) and
the Energy Wheel (energy present at the jobsite).

All newly hired Nova employees and subcontractors attend a site-specific safety orientation.
This custom-designed training program, entitled Safety Training and Orientation Program
(STOP), provides new employees with Nova’s general safety orientation, including site-specific
procedures emphasizing the OSHA Focus Four hazards in construction. This program also
tests their knowledge and understanding, requiring a 100% passing score on over 35 ques-
tions. All new hires are issued “stop work authority” and empowered to speak up when an
unsafe act or condition is witnessed. Nova’'s open door policy is promoted during the safety
orientation, encouraging and opening all lines of communication.

One of the key factors that makes Nova’s safety program so successful, enabling it to stand
out from other contractors, is that Nova’s site safety and health officers (SSHOs) are extremely
passionate towards safety and are qualified through experience and advanced certifications.
SSHOs work closely with the corporate safety director, project managers, superintendents,
foremen and craft workers. SSHOs are OSHA 500 level instructors and certified to teach
through the National Center for Construction Education and Research.

SSHOs hold both the STS-C and CHST designations. Superintendents and foremen are STS-C
certified and hold advanced safety management and OSHA certifications, including the OSHA
30-hour and/or EM-385 40-hour. OSHA 10-hour training is conducted on each project, with
all hourly employees required to attend, and qualified rigger/signal person training is now
being taught virtually for anyone involved in rigging activities.

Nova went digital this year, with several of its safety initiatives available to employees/man-
agement on their smart devices. For example, employees are encouraged to record a “good
catch” on their phone, and they are also able to scan a QR code to take them directly to the Red
Book so they can immediately and efficiently switch to and document a new unplanned task.

Nova also started sharing safety alerts from its sister companies, where each month a
summary of incidents are reviewed with all hands and discussed as to how Nova can prevent
these incidents. Safety alerts are generated for any and all incidents involving damage to
equipment or injury to workers, including utility strikes, first aid only injuries, etc.

education, mentorship and guidance.

il
All newly hired Nova employees and subcontractors
attend a site-specific safety orientation.
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JOIN US FOR AN EXTRAORDINARY NIGHT

Reunite
& Rebuild

HELP CONSTRUCTION FOR CHANGE LAY THE FOUNDATION TO BUILD
AND OPEN THE DOORS TO BETTER EDUCATION, HEALTHCARE, AND
OPPORTUNITIES

Be a part of the celebration that
makes mission-critical projects a
reality. Help build facilities that will
change the lives of thousands of
people. Your support will lay the
foundation upon which together,
with our partners, we will build and

open the doors to better education, Get your tickets today

better healthcare and more FUNDRAISER.SUPPORT/CFC2023GALA
opportunities for economic growth.

Whether you're a corporation,
monthly donor, philanthropist, or

new to CfC, we welcome you to join
us on Thursday, June 8, at Sodo Park CONSTRUCTION
in Seattle. for CHANGE
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Nothing is more important than the safety of our employees.
MacDonald-Miller is honored to receive the AGC Building Washington Safety
Excellence Award for Specialty Contractor, over 1 million hours for the 9th year
in a row. We'd like to extend a special thank you to the AGC for everything they
do for the construction industry. Congratulations to all of the award winners!

MacDonald-Miller WASHINGTON & OREGON
FACILITY SOLUTIONS® macmiller.com 1-800-962-5979

WA Patriot is proud of our collaboration with Gig Harbor Peninsula FISH Food Bank &
Community Services, Ratcliffe-Gagliano Architects, and our entire project team to deliver a new
home for FISH so they can continue their mission of providing those in need with food, clothing,

educational support and access to other community resources.

* g \ApRBOR "’EN//V:
N\ ©° 4
YV WAPATRIOT 54 -
"\ CoNsSTRUCTION N L
%, o
LEAD | BUILD | SERVE | LIVE Mg o™

Washington Patriot Construction LLC | PO Box 339, Gig Harbor, WA 98335 | 253.853.2304 | www.wapatriot.com

PHOTO BY MATT MINTON

GENERAL CONTRACTOR HIGHWAY/
CIVIL

ORION MARINE
CONTRACTORS

Last year was the first full year that every region in Orion was using
a service from Clicksafety.com that Orion calls its Daily Safety ques-
tions. Each morning Orion leaders in the field get a safety-related
quiz question in their inbox. Orion can populate the question banks
and learn a lot on the back end of the program. On the day-to-day,
Orion’s leaders get a slow drip of safety knowledge right away in the
morning. It will help change the morning discussions from something
non-work related to something safety related because they got a

; question wrong and want to complain about it to their co-workers.

The Pacific Northwest region of Orion leads the rest of the com-
pany in regards to safety. The group here had been working with

' | this program for a few months leading up to 2022 and really helped
. work out the kinks. Then in 2022, when it was released to the rest

of the regions, the group here had enough familiarity with it to start
suggesting and writing questions for the bank of questions. This is
not uncommon for this group. Other examples of this region setting

. the standard for the rest of the company are using HCSS for JHA
| observations (management review of a job hazard analysis in the
. field and discussion with the crew), and the Temporary Structures

and Construction Devices manual was generated in this region and
shared with the rest of the company.

Orion’s participation in the Construction Safety Research Alliance
goes beyond its employees. This research is shared with the whole

~ industry. Orion is a dues-paying member to CSRA and with that it

gets to join a research team. A representative from Orion’s Pacific

" Northwest region is currently on the team that is studying the true

ROI of various safety initiatives.

Orion’s HSE vice president is a board member for the Council for
Dredging and Marine Construction Safety (CDMCS), which has been
doing a lot of work to help deal with underwater utilities. This group
works hand-in-hand with the Army Corps of Engineers and has just
started to engage OSHA in discussions about addressing fall pro-
tection rules over the water. A representative from Orion’s Pacific
Northwest region attends these meetings and contributes to the
efforts. For example, the local underwater utility policy was shared
with the CDMCS, and that group will be putting its own logos on it
and sharing it with the industry as a best practice.

For the past couple years, there has been a Port of Seattle safety
walk on one of Orion’s projects at the same time as the AGC monthly
meetings. This has hindered Orion’s attendance/participation in
those meetings, but the company has presented and hosted present-
ers on the port’s monthly safety calls. A representative from Orion’s
local region participated on a Construction Health and Safety Techni-
cian exam question writing committee twice last year. The question
writers really help to set the standard for what a CHST should know.

SEATTLE DAILY JOURNAL OF COMMERCE =  FRIDAY, MAY 19, 2023
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SPECIALTY CUNTRACTUR 2023 AGC/MOSS ADAMS BUILD WASHINGTON AWARD WINNER
Private Building $5M-20M

UMC

Building upon its successful safety standards, UMC incorporated
psychological safety into its pride-based safety program. This is a
concept where people are physically and psychologically safe in their
work environment. They are empowered to speak up and act, knowing
that everybody is working toward the same goal and support.

One of the best definitions of an excellent safety culture, even in
a chaotic situation that is in the absence of direction, in changing
conditions, everybody knows exactly what to do. One of the best ways
to describe this is a military rescue team in adverse conditions. Still,
they go forward with confidence, knowing that they have a missionto E&
complete and that everyone on the team is pulling for the success of E#&
the mission, and that under no circumstance will any team member
be left behind. This mindset and mentality are key to having the most
effective workforce possible.

Another way to describe the concept is by telling a story; every team -
member knows how the story is supposed to end because they're
all working together to try to make that story a reality. In a film, we
often treat the workforce as extras; however, we focus on making
each team member feel like a main character. The protagonist knows
how they contribute and help successfully complete the mission. This
is not a training program but a different way to engage individually
with each team member.

It will take some time for the concept to be fully incorporated

throughout the organization. UMC has piloted it with its foremen and Korsmo Construction is proud of our collaborative work with

shared the concept to its peers in industry training, where UMC has y . - - - - .
garnered rave reviews. UMC already sees a considerable change in Jamestown S’Klallam Tribe, Rice Fergus Miller Architects, and the entire project team

motivation and engagement. These micro-missions keep every mem- RGN G @ QENCHTTCRTTE &0 (00 RICEL EII R GO CH TR RVTETETGOIT L TS g (RS
aspect is that all decisions and all resources are utilized with the .

mission’s success in mind with 100% involvement. . .
Korsmo Construction ® 1940 East D Street, Suite 300, Tacoma, WA 98421 e 253.582.6712 e www.korsmo.com

AGGOUNTING - CONSULTING - WEALTH MANAGEMENT

With the right resources and guidance, there's extraordinary
potential to discover and claim the future. That’s why we’re
committed to empowering our clients and communities
to go where they want to be next.

MOSSADAMS.COM/UPWARD

A

We’re proud to support the AGC
2023 Build Washington Awards.

MOSSADAMS
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GENERAL CONTRACTOR HIGHWAY CIVIL

GRANITE CONSTRUCTION

Granite is heavily involved in advocating for work zone safety improvements in
Washington state. The company is a member of two separate committees that focus
on work zone safety improvements: the WAPA/WSDOT/AGC Paving Work Zone Risk
Reduction Committee; and the Union Senators Industry (USI) Work Zone Safety
Committee.

The WAPA/WSDOT/AGC committee has been working for many years on work zone
safety initiatives with a sizable level of success. A key initiative from this committee
was for uniformed police officer (UPO) presence in work zones to deter irresponsible
and unsafe driving by third-party motorists to be written into the WSDOT Standard
Specifications book. There have been inconsistencies in the past regarding whether
UPO presence would be included in contracts for WSDOT work and the committee
wanted to eliminate those inconsistencies while securing more safety measures
for workers.

Other items that have recently been adopted by this committee are placing tem-
porary rumble strips ahead of work zones and testing smart work zones (SWZ)
throughout the state. These SWZs sense when traffic has backed up past the
advance warning signs and turn on additional signage to compensate for the backup.
An interesting function of the SWZs is the way they communicate with the driving
app Waze. When the SWZ is activated, it connects with Waze to inform drivers of
upcoming traffic control changes so they can potentially take an alternate route
around the work zone and are not caught unaware of traffic pattern changes or
backups. Granite successfully implemented SWZ on its recent Interstate 5 rehabili-
tation project in the Woodland area.

The USI committee is comprised of the major construction unions in Washington
(led by the Laborers), senators and industry members including Granite. Since its
inception less than a year ago, the committee has already made major strides toward
accomplishing its goals. Notably, USI has worked tirelessly advocating for a bill to
implement speed cameras in work zones across Washington. The bill recently passed
in the Senate and is currently being reviewed in the House Transportation Committee.

Coordinated and persistent pressure and advocacy by the unions and senators
for reforms and meaningful change has moved policy and reforms faster than any
committee members, including Granite, could have hoped. Outside of the bill to
implement speed cameras, US| has also made it a priority to place billboards along
major streets and highways, advocating for safe and focused driving through con-
struction work zones across the state.

GENERAL CONTRACTOR

AGC 2023 BUILD WASHINGTON AWARDS

SPECIALTY CONTRACTOR

MACDONALD MILLER
FACILITY SOLUTIONS

Over the last five years, MacDonald Miller has put an emphasis on muscle rolling
prior to the daily pre-work stretch and flex. The company provides employees with Tiger
Tail muscle rollers to use prior to stretching. Rolling out leg muscles helps remove
lactic acid and knots, lengthens the muscles and warms up the body, which makes
the body more receptive to stretching.

Since implementing muscle rolling, MacDonald Miller has had a 67% reduction in
back strains. But, not only that, its employees have really taken a liking to the rollers
and many have purchased rollers for home use and for family members. Since muscle
rolling has been so successful, the company is now adding muscle recovery stations
to the mix. Muscle recovery stations are massagers like Theraguns that employees
can voluntarily use if they are sore. MacDonald Miller is in the infancy of this program,
so there is no evidence of injury prevention yet.

In last several years, mental health has become more of a workplace safety concern
and MacDonald Miller is stepping up to the challenge and discussing it and attempt-
ing to make talking about mental health less of a stigma. The company wants its
employees to know that it is OK to not be OK, and if they ever need anyone to talk
to, MacDonald Miller will provide the right resources and assist in any way it can.

MacDonald Miller’s safety director is pushing mental health awareness at a national
level through his participation on the Mechanical Contractors Association of America’s
(MCAA) national safety committee. The committee is producing a mental health/
death by suicide prevention video that is scheduled to be complete within the next
several months. The committee creates up to three new safety training videos a year,
and plans the MCA national safety conference as well. In 2023, MacDonald Miller is
focusing on death by suicide prevention.

The safety director also speaks at industry association meetings — including MCAWW,
SMACNA, ASSP and Safe Alliance — covering all different topics and getting together
with other great safety minds to work on the common goal of keeping workers safe.

A MacDonald Miller safety manager is on the NECA safety committee as well, working
on ways to improve the company’s electrical program and keep its employees safe.

MacDonald-Miller has always thought safety is best when sharing your problems
and solutions with the peers around you. This helps develop the safest solutions while
also helping the people around you continue to improve their safety as well.

WASHINGTON PATRIOT CONSTRUCTION

By engaging employees in its
construction safety program,
Washington Patriot Construc-
tion gains valuable insights from
across the company on the best
practices to adopt and integrate
into its safety program.

A recent example of a new-
ly implemented best practice
is the prompt communication
between construction sites and
teams. This practice was devel-
oped from lessons learned on
a recent project when a sub-
contractor discovered an unex-
pected underground pipe. After
verifying that it was not an elec-
trical pipe, the subcontractor
proceeded to cut the pipe and
detected a strong natural gas
odor. He promptly stopped and
sought assistance from Wash-
ington Patriot’s civil subcontrac-
tor, who shut down the natural
gas valve and notified the site
superintendent.

Unfortunately, the team later
learned that it had not followed
the proper protocol for shutting
off valves, which could have led

to multiple dangerous situations.
It shared this information at
Washington Patriot’'s quarterly
meeting and instituted a new
procedure for gas leaks on job-
sites.

Furthermore, Washington Patri-
ot develops weekly updates on
all its projects. These updates,
which include photos from the
week’s activities, are circulated
among a select group of team
members for review before being
distributed to project teams. This
practice enables the team to
identify and address any safety
deficiencies promptly, thus pre-
venting future occurrences.

Additionally, Washington Patri-
ot employs webcams on its proj-
ects that can be monitored at
any time to ensure compliance
with safety protocols.

Washington Patriot under-
stands that safety is crucial in
the construction industry. By cre-
ating a strong safety culture and
demonstrating that construction
can be done safely, it believes it
can attract and retain the next

generation of builders. That's
why it hires interns and teaches
them the importance of safety
early on in their careers. By
sharing and instilling Washing-
ton Patriot’'s safety culture with
them, the company shares the
tools and importance so they
can carry it with them as they
grow and evolve in the industry.

Washington Patriot also
believes in working together as
an industry to make safety a
core value on all construction
sites. As mentors to 8(a) compa-
nies, Washington Patriot helps
them establish robust safety
programs, which strengthens
the industry as a whole. Last
year, Washington Patriot com-
pleted an 8-year mentorship
with a protégé construction firm
from Oak Harbor, and this firm
has since built its business and
safety program to take on larg-
er and more diverse projects.
Washington Patriot recently
become a mentor to another
8(a) protégé firm, which desires
to work on federal government
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Washington Patriot Construction engages employees
in its construction safety program. .

WA PATRIOT |

X CONSTRUCTION
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installations in
state.

To further enhance its safety
program and culture, Wash-
ington Patriot hired a third-
party safety consultant who is
assigned to all projects. The
consultant makes regular visits
to jobsites and shares safety
updates and information with all

Washington
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personnel, including craft work-
ers, subcontractors, designers,
and owners who may be on site.

Washington Patriot believes
that informing everyone on its
jobsites about safety hazards will
ensure they understand what
precautions they can take and
promote good safety habits on
other jobsites they enter.
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GENERAL CONTRACTOR
FOUSHEE & ASSOCIATES

Foushée ensures that everyone returns home safely every day. That focus is a product
of being a family-oriented business with proven procedures and training in place. This
principle is reflected in Foushée’s better-than-industry-average safety rates.

Ownership’s commitment, leadership and involvement provides the foundation for con-
tinued improvement, and allows the Foushée Safety Value to provide the time, resources
and daily support to project teams. Foushée views “everyone” as its team members —
trade partners, clients, neighbors, surrounding community, and other contractors and
stakeholders within the region. Foushée assists and supports the safety of its trade
partners by truly partnering. Foushée assists with site-specific safety plan reviews and
development, offers courtesy OSHA training, and builds committed relationships with its
trade partners’ safety and operations managers.

Foushée’s safety director will have individual meetings with smaller subcontractors
that need additional support in learning how to develop an accident prevention program.
Foushée shares Labor & Industries templates and training resources to help them develop
or improve their current safety programs and processes.

Foushée believes investing time to assist its trade partners is a win-win scenario, as it
improves their overall safety programs and supports creating a safer work environment
for all workers. The company also supports owners’ contractors with the same courtesy
it lends to its trade partners.

Foushée project superintendents communicate with surrounding neighbors and busi-
nesses to provide a source of information and contact with what is happening on the
jobsite. This helps to educate and coordinate neighbors on noise, traffic control, crane
activity and other site-specific issues that may affect the surrounding neighborhood.

Foushée believes it is equally important to participate with Labor & Industries stake-
holder meetings and provide constructive feedback when requested or ask questions for
clarity. Foushée offers trade partner safety professionals the opportunity to attend its OSHA
10- and 30-hour courses to support and further their safety awareness and understanding.

Foushée’s safety director maintains relationships with existing safety professionals and
develops new relationships with other safety colleagues within the region. This investment
in networking allows for the continual sharing of lessons learned, best practices and
more effective means and methods that result in overall safety improvement by all par-
ties. Foushée values the importance of providing safety leadership within its community
because everyone benefits.

GENERAL CONTRACTOR
BNBUILDERS

BNBuilders takes pride in investing in its direct employees and
subcontractors. Therefore, when it works with a less experienced
subcontractor, BNB project teams, including site safety, will take
the time to work with that subcontractor to help them improve
their safety program. Often this includes coaching them on safety
program improvement, including basics such as the safety manual,
SSSP, and the daily tools such as pre-task plans and job hazard
analysis (JHA).

BNB also helps identify which safety-related training subcontrac-

Foushée project superintendents communicate with surrounding
neighbors and businesses to update what is happening on the jobsite.
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tors need to facilitate their work safely. Basics such as appropriate XSS S~

PPE, fall protection plans, hot work permits, dig permits, etc., will
be a focus based on their scope of work.

In addition, BNB is active in Central Washington University’s Occu-
pational and Health Program. With five alumni working in the BNB
safety department, the company has a key interest in giving back
to the program. Over the years, BNB team members have assisted
the program with real-life examples of pre-task planning and JHAs to
help students recognize the safety-related challenges craft workers
face daily on a construction site.

BNB actively recruits employees from the program each year and
consistently hires interns to provide students with on-the-job train-
ing. The company emphasizes the importance of teaching students
how to identify hazards, plan for upcoming work, and develop culture
on projects with their daily interactions.

BNB is working with Federal Way High School’s Intro to Construc-
tion class to provide the students with tours and examples of how
projects are planned, executed and completed safely. In addition,
BNB recognizes the construction industry needs new labor to con-
tinue filling the ranks of construction workers on jobsites.

BNB works with Guardian and Werner regularly to provide feed-
back on the usability and comfortableness of new fall protection
equipment. With falls being such an essential aspect of project
safety, BNB is continuously looking for the most current innovation of
this equipment to help its craft members work safely and efficiently.
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Fly Fishing. Refined.

Fly Fishing in Montana can be a rugged, sometimes-tiring adventure—that's
why Madison Double R will be a welcome respite at the end of each day.

Located on 2 miles of the world-renowned Madison River south of Ennis, Madison Double R
offers first-quality accommodations, outstanding cuisine, expert guides, and a fly fishing
lodge experience second to none.

More about Madison Double R: http://www.mtoutlaw.com/curating-an-experience/
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MADISONRR.COM -« 406-682-5555 * office@madisonrr.com
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GENERAL CONTRACTORS

- ormore productive without cutting corners. However, when changes
- like this are made, Morlock makes sure it's planned out and well

communicated. He verifies this in multiple ways, but perhaps the
| most important is with Orion’s JHA (job hazard analysis) observation

MARK ROSENWALD
EXXEL PACIFIC

Mark Rosenwald takes his role as site logistics coordinator very
seriously and maintains a safe, clean and efficient site. He is fully
aware of every worker who steps foot on his site, where all the mate-
rials are located and when the next load is showing up. Regardless
of the weather or how long of a day it has been, you will always find
him with an infectious smile on his face.

Rosenwald acts as liaison to local residents, neighboring proper-
ties, nearby construction projects, and the community, notifying
them of upcoming work that may impact them in some way, posting
project updates to help them feel involved, and helping to ensure
public safety.

An over-achiever in every aspect of his life, Rosenwald is always
willing to take the Saturday shift for a crane erection, large-material
delivery or anything else that may come up, even though that means
coming across on the Bremerton ferry at 4:40 am. He also makes
yearly updates to Exxel Pacific’s Handbook for Site Logistics Coordi-
nation — which he wrote in 2019.

Whenever an opportunity presents itself, Rosenwald advocates pas-
sionately for students to understand their potential in the industry,
by discovering the kinds of work that they find the most gratifying.
He wholeheartedly recommends trying several kinds of work for the
sake of refining your search and learning what strengths a person

possesses to build upon. Rosenwald also serves as a mentor to

newer site logistics coordinators, who are stationed at other Exxel
Pacific projects, and hopes to inspire others to consider a career in
site logistics.

Rosenwald has been committing time for the last three years to
be an interviewer at PACT (Pre-Apprenticeship Construction Training)
program graduations. This allows graduates to have several, back-
to-back, 10-minute interviews with potential local employers in the
construction industry. He was also recently one of three Exxel Pacific
panelists who visited the Wood Technology Center PACT classroom.
The panelists introduced themselves, explained their job description
and how they got into construction, provided interviewing tips, and
gave pointers on how to enter the construction industry via opportuni-
ties available at general contractors such as Exxel Pacific, in addition
to their typical approaches at trade unions.
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BRADLEY MORLOCK
ORION MARINE CONTRACTORS

Bradley Morlock’s 36-year career overseeing all phases of marine construction projects spans a
diverse array of complex, multi-million-dollar infrastructure and environmental construction projects
for private sector and government agency clients. His experience includes managing subcontractors
and large multi-discipline crews on a variety of pier, wharf, outfall, highway/bridge, and other marine
construction maintenance, improvement and demolition projects.

Morlock takes mentoring the next generation of project managers seri-
ously, perhaps most importantly through leading by example in his
involvement with organizations outside of work. Morlock is on the
JATC, which is the piledrivers’ apprenticeship committee, and he is
the president of the board of directors for Eagles Wing Coordinated
Care, a nonprofit.

On the job, Morlock demonstrates to the next generation of proj-
ect managers that safety and production are not at odds with each
other. Morlock has managed nearly three years of recordable-free
work. This success is from empowering the people on his projects
to make changes to an operation that would make the work safer

program. In 2022 not just Morlock, but all of his staff on his current
project, achieved 100% participation in the JHA observation program.
Morlock has worked with the engineer at Vigor to best reuse
the existing material on-site by replacing the material
underwater and keeping the material from having to
be disposed of off-site. In addition, Morlock and
team have determined ways to add the necessary
equipment on site within a confined work area
to complete additional work within the pre-
approved in-water work window, lessening the
environmental impact to the Puget Sound.

—— WASHINGTON'’S PREMIER RIVERFRONT RESORT DESTINATION ——

For reservations:

Red’s Fly Shop:
(509) 933-2300
redsflyshop.com

Canyon River Lodge:

(509) 9332100
lodge@canyonriver.net
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JUSTIN MOLOGZNIK
JTM CONSTRUCTION

Since joining JTM, Justin Molocznik has energized
a safety program that was in peril. While the attitude
and desire for a strong safety culture was built into
the organization at its core, the safety effort lacked
the organization and leadership to capture its energy.

It was evidenced that change was imminent from the
beginning of Molocznik’'s tenure, as he strategically
changed the language around safety within the orga-
nization, starting with leadership’s understanding of
the impacts of a safety culture. It was from here where
Molocznik and his team started to build accountability
for safety, and refine the mentality of a compliance-based
culture. Two strategic projects helped emphasize this effort,
one being the evaluation and overhaul of JTM’s accident |
prevention plan (which has been adopted into the JTM /.-
employee health and safety manual), and the second
being the reorganization of the safety team to capital-
ize on team member strengths and better define
responsibilities.

By focusing in these areas early-on,
and completing these projects
with input from the entire
organization, Molocznik
was able to gain buy-in
throughout the organi-
zation, and the belief
that safety was highly
achievable and prior-
ity one for JTM was
embraced.

MORE THAN 800 CONSTRUCTION
CLIENTS TRUST US WITH THEIR

INSURANCE NEEDS
® @

SURETY CLAIMS ADVOCACY/

INSURANCE PROJECT RISK
PROGRAM DESIGN SERVICES SERVICES LOSS CONTROL

PARKER
SMITH
S=EEEK

An @ Company

Providing insurance and risk
management advice since 1937.

COMMERCIAL INSURANCE
EMPLOYEE BENEFITS
PERSONAL INSURANCE
RISK MANAGEMENT
SURETY

800.457.0220

#thePSFdiffernce
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MATT ELDER
ATKINSON CONSTRUCTION

Matt Elder takes a personal approach to safety. He knows every-
one by name on his projects, which has fostered a genuine mutual
respect between him and his project teams. Elder’s personal touch
shows he truly cares about his teams’ wellbeing and the work they
are performing.

In his capacity as superintendent, Elder leads the overall safety
vision of his projects by “walking the walk” and demonstrating his
commitment to safety as an extension of how he approaches the job.
In addition, Elder is a firm believer in clear communication — he is
direct in communicating his expectations, and his project teams have
adopted this style of direct communication to ensure challenges are
met head on and resolved quickly.

Elder has worked on some of Atkinson Construction’s more complex
projects. Examples are lifting an entire steel truss bridge in one piece
while working over water, then moving it to a new location twice during
the life of the project, to constructing a new SR 509 alignment from
I-5 to 24th Avenue South, including a new interchange with I-5 along
2.5 miles of I-5 from South 200th Street to SR 516, and replacing
the South 216th Street bridge over I-5.

Elder has extensive experience in bridge work and work zone safety.
He has come to the realization that clear and accurate communica-
tion is the best approach to creating a safer work environment. He
exemplifies this by his approach to safety meetings, such as Atkin-
son’s All Hands meeting, that he leads on his projects. He is known
for beginning every meeting with a national recognition of something
famous. It works as an ice breaker and sets the tone for everyone’s
attention. He then makes sure all stakeholders in the meeting speak
about their upcoming work, allowing for comments and interaction
by the group.

Elder is also a firm believer in Atkinson’s Speak Up Listen Up phi-
losophy and drives that concept to all levels by setting the expecta-
tion for increased safety observations and near-miss reporting. He
has devised his own method of recognizing those who participate
with safety observations and near-miss reports, and his jobs always
maintain the greatest participation.

Additionally, his projects within Atkinson Construction in Washington
continually have the least number of incidents and workers’ compen-
sation claims — proving that he continually promotes good decision
making that results in less injury.

Elder is very involved in identifying new ways to increase quality
work and safety by innovating better means to communicate. This
includes small things, like always being the first in a meeting to
address safety observations, regardless of if they are positive or
negative observations. He believes the continual reiteration of con-
cepts such as safety and quality benefit the job’s performance and
constantly keeps safety as the focus of every decision.
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